Part 310. Lead
Compared With
29 C.F.R. 1910.1025 Lead

Summary: Part 310. Lead is identical to 29 C.F.R. 1910.1025 except for the following
provisions shown in the side-by-side comparison.

Part 310. Lead
Detailed Comparison With
29 C.F.R. 1910.1025 Lead

The comparisons show only those provisions where MIOSHA rules are different than OSHA
or where MIOSHA rules are not included in 29 C.F.R.

MIOSHA OSHA

R 325.51916a Methods of compliance; | No comparable OSHA provisions
mechanical ventilations.

Rule 16a.

(2) If air from exhaust ventilation is
recirculated into the workplace, the employer shall
assure all of the following:

(8) The director has approved the air

recirculation system.

R 325.51921 Filter elements and employee | No comparable OSHA provisions
washing.

Rule 21. (1) An employer shall permit an
employee who uses a filter respirator to change the
filter elements when an increase in breathing
resistance is detected. An employer shall maintain
an adequate supply of filter elements for this
purpose.

(2) An employer shall permit an employee who
wears a respirator to leave work areas to wash his
or her face and respirator facepiece when
necessary to prevent skin irritation associated with
respirator use.

R 325.51932 Medical surveillance generally. No comparable OSHA provision

Rule 32.

(4) An employer shall give priority for
biological monitoring and medical examinations
shall be provided to employees who the employer
believes are at the greatest risk from continued
exposure to lead.

Disclaimer:

Documents available from this server were prepared as a courtesy for informal guidance
and assistance. This information is not intended to replace or supercede the actual
MIOSHA standard or rule requirement. Please reference the specific
MIOSHA standard or rule for the actual rule requirement language.

All information published online by MIOSHA is subject to change without notice.
Every effort is made to ensure that the information provided at this site is accurate and up-to-date,
but no legal responsibility is accepted for any errors, omissions, or misleading statement.




